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Our Time Is Now!



We are so excited to welcome you to Torrington High School! There are so 
many opportunities for all students.  Our dedicated teachers and staff are ready 
for you!  Many of them are alumni themselves.  At THS, we are proud of our 
school and the level of excellence our students achieve in academics, the arts 
and athletics.  Our district vision is “Torrington Public Schools will ensure every 
student is able to graduate with the skills and attributes that empower them to 
enter the college or career of their choosing.”

On Tuesday, November 3, 2020, the town voted in favor of the THS/TMS 
Building Project.  During this 2.5 year process that led us to the referendum and 
subsequent vote, we began to focus on those courses and changes that could 
support our district vision and began to dream about and plan for what could 
be.  The benefit to our incoming freshman will be that we have already started 
integrating courses that are aligned with our Pathways, such as engineering, 
sports medicine, drones, coding, soldering, sports science, introduction to 

investment banking, creativity and conflict, local history, and yoga.  More courses are being developed this year. As 
a THS student, you will be a part of Torrington’s legacy as the first class to graduate from our newly constructed 
building as the Class of 2025!

Our Pathways were created by surveying students about their interests. Local businesses, organizations and agencies 
also provided input on their employment needs, so that they could help our students find jobs within our own 
community during and after high school or after college. 

Through the development of “career pathways”, a framework that organizes a multi-year curriculum around a career-
related theme, you enroll in core academic courses, along with hands-on, lab and simulation classes related to your 
chosen career theme. The aim is to make high school more meaningful and motivating for you as well as to help you 
reach your goals once you graduate. 

The Career and College Pathways include: 

• Arts Performance, Production & Management

• Business, Finance, & Marketing

• Education

• Healthcare & Wellness

• Public Safety, Law & Military

• STEM & Manufacturing

The Pathways incorporate and connect the school campus to our entire community. Torrington High School has 
collaborated with our very supportive local businesses and organizations that provide paid and unpaid internship and 
apprenticeship programs.  These opportunities provide real life experiences that help you build your skills, helping 
you attain the work experience employers are seeking.  The pathways will help you determine your future path.  

You will be able to enroll in accelerated courses that help you earn college credit while still in high school.  Dual 
credit, UCONN credit, and AP classes will prepare you for college and help to defray tuition costs.  In addition, 
Torrington High School offers the opportunity to participate in our award winning band, art and theater programs, 
and over 35 clubs.  

We can’t wait to have you join the Torrington High School family! We look forward to seeing you at THS in the Fall of 
2021!

Superintendent Sue Lubomski



We are thrilled to welcome all of you to the 20-21 school year at Torrington 
High School.  This certainly has been an unconventional start to the year, but 
I am so proud of the work that is being done.  Our staff and students have 
exhibited incredible resilience and have completely embraced our safety plan.  We 
appreciate having students in attendance as we continue to adjust to meet the 
needs of the students, families, and staff through a Hybrid or Remote plan.  We 
will continue to work diligently to improve and create the best possible learning 
environment for every student. 

We are so proud of the students and the responsibility that comes with being a 1-1 
device school.  The maturity and respect they have shown are to be commended.  
The students arrive to school with their device charged and ready for learning.  It 
is inspiring to see how technology is advancing teaching and learning.  Students 
and staff have come together in-person and virtually to find success in new 
ways.  Just one example is how our award-winning music program is adjusting to 
practicing and performing in COVID times.  Students are engaging at home and in school to create beautiful music.  

The Fall Sports Season was adjusted but the teams were able to engage in spirited and competitive games in Girls 
Volleyball, Girls and Boys Soccer, Cross Country, and Girls Swimming.  As always, our student athletes exhibited 
tremendous sportsmanship and their will to compete.  The Unified Sports Program was recognized as a leading 
program in the state of Connecticut.  

Our students continue to do amazing things despite the challenges before them.  Our seniors have been engaged 
in their learning but are also busy planning for their life after THS.  There have been virtual visits to various colleges, 
FAFSA workshops, career exploration and SAT prep through Naviance.  Various clubs have started, and the seniors 
initiated a fundraiser that included painting and personalizing their parking spaces. 

COVID will not stop THS from participating and engaging in exciting schoolwork and programs.  The AF JROTC 
group planned our Veteran’s Day Celebration and is leading a walkathon to benefit the Pink Rose Fund at CHH.  The 
freshmen are working hard to adjust to high school life and participated in a robust Freshman Orientation.  Some 
of our World Language students will be participating in a grant funded program that will include live lessons with an 
Italian tour guide that will stream in real time the experience of an actual trip to Italy, from restaurants, hotels, visits 
to museums, landmarks, local shop and visit artisans.  For example, the students will visit the famous Murano Glass 
factory in Venice.  

We continue to provide avenues for students to grow their passions.  Just recently, our Tech department has gained 
two new lathe machines and are designing and building beautiful wood pens that will be sold by the students.  The 
funds raised will go to charity.  We look forward to continuing our community partnerships and making a difference 
in the world.    

Torrington High School values character and has recognized many students in our Caught on Candid Character 
program.  The students have been noticed being dedicated learners, exhibiting random acts of kindness, engaging in 
philanthropic work and much more.  I couldn’t be prouder to be the principal of this school community and looking 
forward to the years ahead! 

Principal Robin Ledversis



TEACHER OF THE YEAR

Outstanding teachers are reflective practitioners, always 
looking to improve their pedagogy. I believe if you ask 
some of my colleagues, they may say that I was already a 
“good teacher.” My colleagues always praised my rapport 
with students, the quality of the lessons that I designed, 
and the high expectations I set for all learners. For a long 
time that positive feedback was enough to convince 
myself that what I was doing was working. However, this 
year I really started questioning the effectiveness of 
my routines, instruction, and assessment practices for 
all of my learners. I began to worry that I was holding 
some students back, while not meeting the needs of 
at-risk or below grade-level learners. I experienced a 
crisis of conscience; in no way would I want my practices 
to inadvertently contribute to the achievement gap 
or prevent my students from reaching their limitless 
potential. Outstanding teachers put their students’ needs 
ahead of their own, and my students needed me to be 
flexible and to step outside my comfort zone.

After exploring several pedagogical resources, I decided 
to implement a blended learning pilot program to see 
if it would result in any noticeable change in student 
engagement and achievement. As a result of taking this 
pedagogical risk, I felt that I had a better handle on what 
my students knew and were able to do. I was able to 
provide specific, immediate feedback to students on the 
accuracy and quality of their work prior to “signing off” 
on their path. This model allowed me to maintain my 
high expectations for all learners but provide appropriate 
scaffolds or re-teaching opportunities to help students 
meet the learning targets. My students became more 
active and accountable for their own learning. They could 
no longer just miss assignments and move on, which led 
to their improved academic performance since there 
were fewer knowledge and skill gaps compared to my 
traditional approach. My students are valued members of 
my classroom community, so I often ask for their opinions 
prior to making important decisions. When surveyed, the 
students overwhelmingly preferred the blended learning 
model and voted to use it for future units. Their positive 
feedback validated that I had made the correct decision 
to institute this change. I believe outstanding teachers 
include their students’ voices during decision-making 
in order to increase student engagement and create a 
nurturing class culture.

CHRISTINE GAMARI

Many teachers first learn about the art of teaching 
through their college education classes or student-
teaching experiences. I have been learning how to teach 
for my entire life, studying under one of the best mentors 
in the profession - my mom. I witnessed early on that 
this calling requires a deep love of learning, compassion 
for children, and selflessness. As a young child, I studied 
how my mom wrote notes all over her students’ papers 
because it was important that they fully understood their 
mistakes and celebrate their successes, even though it 
increased her grading time. I watched as she brought 
her best to her students every day, even if she didn’t 
always feel able to. I attended countless sporting events, 
concerts, plays, and fundraisers so my mom could show 
all of her students that she cared about them outside 
her classroom, too. My mom’s passion for her life’s work 
inspired me to become a teacher, too. 

OLIVER TAEB LLC
Marriage and Family Therapy • Substance Abuse / Addiction

Anxiety, Depression (Kids and Adults) • In-Home Counseling Available

Licensed Marriage and Family Therapist
Licensed Alcohol and Drug Counselor

One Torrington Office Plaza • Suite 301 • Torrington, CT 06790
860-618-5910



Graphic Design  •  Small Format Printing

Large Format Printing  •  Signs & Banners

Printed Clothing & Merch  •  Laser Engraving

Decals  •  Mail Marketing  •  & Much More!
YOUR ONE-STOP

PRINT SHOP

OLIVER TAEB LLC
Marriage and Family Therapy • Substance Abuse / Addiction

Anxiety, Depression (Kids and Adults) • In-Home Counseling Available

Licensed Marriage and Family Therapist
Licensed Alcohol and Drug Counselor

One Torrington Office Plaza • Suite 301 • Torrington, CT 06790
860-618-5910

WELCOME TO THE GUIDANCE DEPARTMENT
In a normal year, the THS school counseling department would be in 
classrooms talking to seniors about their post-high school plans.  The 
gym would be full of college representatives and students attending 
our annual Torrington College Fair, and the guidance office would be 
busy with students coming in and out for individual meetings with 
their counselors.  But as you know, “normal” is not a common word 
in 2020.  Rather, we use words like “unprecedented,” “irregular,” and 
“uncommon.”  But even though this year is anything but “normal,” the 
school counselors and the THS guidance department are still working 
to meet the needs of our students in every way possible.

As the COVID-19 continues to scatter our “normal” into the wind, our 
school counseling office continues to focus on what our program was 
founded on: the belief that each student is a unique individual who is 
capable of growing into a responsible, independent, and contributing 
member of our community, even in a pandemic.  (That last part is new 
just this year!)

Despite the many changes and upheaval that the past few months have 
created, the school counselors are meeting with students and classes 
in virtual and creative ways.  All grades have a google classroom with 
school counseling resources and links.  Last month, we worked with 
our seniors virtually in their senior advisory classes talking about post-
secondary options.  We also created a series of video tutorials on all 
topics related to postsecondary planning that our seniors can access 
at any time, day or night, that are posted in their google classroom 
and on YouTube.  Over the next month, we will be spending time with 
the freshmen class in Habits of Mind to do transition activities and 
to introduce our freshmen to the many resources at their disposal at 
THS.

The pandemic can’t touch our dual enrollment classes either, 
which are in full swing!  We are offering eight UCONN Early College 
Experience courses this year, where over 100 students will be 
earning a total of 518 UCONN college credits!  Students in our AP 
Environmental Studies course will also be earning college credit 
through dual enrollment with Northwestern Connecticut Community 
College.  Our partnership with NCCC doesn’t end there, however.  
Seniors in English IV will be meeting the requirements for Eng096 – 
Introduction to College English at NCCC and our math department 
is currently establishing dual enrollment agreements with NCCC that 
will beneficially impact our Algebra II students this year!  THS’s strong 
partnership with NWCC continues to grow and benefit our students in 
incredibly positive ways.

Communication with our families is a main priority in the school 
counseling office this year. We have created a number of virtual events 
for parents, including several Virtual FAFSA Workshops and our Virtual 
Senior Parent College Planning Night.  We are also in the process of 
creating virtual school counseling lessons to reach out to students and 
assess their needs in this unprecedented school year.

The pandemic has made us all re-evaluate what we do, how we do it, 
and why.  Our teachers work tirelessly, and our guidance department 
supports them and our students in every way possible.  One of the 
major tasks that we spend a good amount of time on this year is 
student engagement.  Many of our students are remote learners, 
and so our social workers and counselors are reaching out weekly, 
(sometimes daily), to ensure they are engaging and interacting with 
their classmates and teachers.  This is important to us on many levels, 
but mostly to ensure their success – to ensure that our students have 
the skills, technology, and resources they need to succeed.

As we think about the last few months, we can’t help but think of the 
Class of 2020, who had their senior year cut short and are starting 
the next phase of their lives in the most uncertain of times!  Many in 
the Class of 2020 are starting their careers at prestigious universities, 
including Yale, Princeton, Bentley, and Penn State, to name a few.  In 
their senior exit survey, several students in the class of 2020 touched 
on what THS meant to them, crediting the many opportunities 
afforded to them over their four years of high school and our faculty 
that impressed upon them the importance of doing your best and 
valuing the community and family that they have at THS.

This lesson on values has perhaps never been more important than it 
is right now.  Though “normal” seems far off, the values that THS holds 
true never change.  Integrity, collaboration, communication, inquiry 
- our students are continually striving for these principles and our 
guidance department is there to support them every step of the way, 
even in “unprecedented” times.
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GETTING A JUMP ON YOUR FUTURE

This innovative shift was founded in data and research.  After 
conducting student and parent surveys, an overwhelming positive 
response to the concept of career focused curricula brought the 
notion to the forefront. 

The pathways, illustrated on the next page, were the areas most 
desired from both a student perspective and an industry sector 
perspective.  With rich connections to our community business 
partners, many students have already been able to participate in 
hands-on learning and job shadowing experiences along with their 
coursework.

The pathways are designed to appeal to students who plan to attend 
college immediately following graduation from high school as well as 
students who plan to enter the workforce right away. We are currently 
engaged in conversations with many community partners to explore 
the possibility of creating internship and apprenticeship opportunities 
that align with the various pathways. We’ve also begun discussions 
with Northwestern CT Community College to expand the course 
offerings eligible for dual credit as well as the potential for a satellite 
campus at Torrington High School. 

These offerings will be unique to the Northwest Corner and will 
position Torrington Public Schools as an innovative leader throughout 
the region. 

Over the past few years, a team of administrators, teachers, 
and parents have been designing career pathways for 
students in grades 7-12. 
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MICHAEL CURI
JESSICA MAGDADr.

Pediatrics & Adolescent Medicine

Litchfield Hills Professional Center • 30 Peck Road, Torrington, CT 06790

860.482.8177
www.torringtonpediatrics.com

BORLA AND
ASSOCIATES, LLC

REAL ESTATE
860.480.0798

Linda L. Ganem

LindaLGanemRealtor.com

COLLEGE & CAREER PATHWAYS

• Forensics*

• AP Psychology

• AP Biology

• AP Chemistry

• Criminal Justice

• Intro to Sociology

• Photography

• Statistics

PUBLIC SAFETY / 
CRIMINAL JUSTICE

• Accounting

• Finance & Investing*

• Business Math*

• Drawing/Commercial Art

• Marketing

• Sports & Entertainment 
Marketing*

• International Business*

• Statistics

BUSINESS / ENTREPRENEUR

• Child Development

• Children’s Literature*

• Human Relations*

• Intro to Psychology

• Intro to Sociology

• Intro to Early Childhood*

• Intro to Individual & Family 
Development*

• Teacher Assisting*

EDUCATION

• Emergency Medical Technician

• Foods

• Human Anatomy & Physiology

• Introduction to Sports Medicine

• Biology

• Kinesiology*

• Sports Science

• AP Psychology

• Human Relations*

HEALTH & WELLNESS

• Aerospace IV Space Exploration

• CADD

• Construction Technology

• Engineering & Architectural 
Design*

• Game & Web Design*

• Graphic Arts Communication

• STEAM

STEM / HI-TECH MANUFACTURING

• American Film & History

• Art Technology

• Ceramics

• Concert Band

• Concert Orchestra

• Drama

• Drawing

• Painting

• Photography

APPLIED & PERFORMING ARTS



Santoro’s Cleaners
462 Torringford West Street • Torrington, CT 06790

Professional Dry Cleaning & Commercial Laundry
Shirt Laundry • Fire Restoration

860.489.5885

NWCT Healthy 
Eating, Active 

Living Initiative
fittogethernwct.orgLET’S GO!860.482.6799 • AlbreadaRefuse.com

Locally Owned & Operated

INNOVATIVE OPPORTUNITIES - DRONE & PHOTO
Mr. Luke Pepper -
The Torrington school system has been a district that has been close 
to my heart ever since I was a kindergarten student at Torringford. 
After attending Endicott College to study elementary education and 
subsequently special education, I moved back to the area to begin a 
career in photography and video. After chasing a dream of starting a 
business, I felt called back to the district I attended as a student. I was 
hired at Torrington Middle School as a special education teacher and 
have since moved to Torrington High School to teach photography 
and drones. Each day, I wake up and am truly blessed to impart what I 
have learned working in these fields to my students. 

This year, our Tech Ed programming has developed into an 
opportunity for students to grow both academically and professionally. 
With our entire department, the goals of these classes are not to 
learn to take photos, work on cars, build furniture, or practice graphic 
design, but rather become young adults ready for the next big thing 
in their lives. Through bi-weekly goal setting and constant discussion 
on building skills for the real world, it is the hope that students will 
generate the abilities required by employers and be able to apply them, 
first in the classroom, then beyond. 

In photography, the classes made a great leap this year to an all-digital 
platform. While the art form of film photography is still relevant, 
keeping up with current practices in the field is vitally important. 
Students work through a variety of activities that allow them to learn 
the technology behind what they are doing and the practices that 
are used in the professional field. To begin, students first have the 
opportunity to shoot with some of the most useful cameras around, 
their cell phones. It is often said that the best camera you can have, 
is the one that is on you. A great deal can be learned from applying 
the skills of photographic composition too while shooting on your 
own devices. During these first few weeks, we also spend time sharing 

stories from what it is like to work with clients and how to manage 
deadlines, which are very important both in and out of the classroom. 
From there, we begin working with DSLRs and more professional 
photography equipment. The biggest thing is allowing students to 
practice shooting different themes and giving them constraints to 
work with. This both challenges them while also facilitating a fast-
paced environment, teaching them to work quickly and efficiently. It 
is the hope that students come away from the class with a love for 
photography and the basics skills that lay the foundation for a career 
in or out of the field. 

Drones have become a hot topic over the past few years and with 
pushing forward to stay current, students taking the class have the 
opportunity to explore the industry. Students will begin with looking 
into the history of the technology, exploring the military roots of 
drones, and have the opportunity to apply what they learn to design 
and test their own unmanned aerial vehicle. From there, students will 
have the chance to work with equipment, having the chance to fly and 
operate them. They will conduct missions and will get ample time in 
the class practicing the art of flying these capable machines. Finally, 
students will have the opportunity to explore the ethical use of this 
technology. Each student will research current uses of the devices and 
discuss the ethical issues surrounding them. Each student will leave 
the class with a better understanding of both the background and 
operation of drones.

As a lasting component of the curriculum for all of the classes, we 
will close out the semester looking at the business side of each area. 
This is such an integral part of the program, because the implications 
of this instruction are so far reaching. Students will work as teams, 
practicing meeting with mock clients and selling their skills. Being able 
to have students present themselves in a professional manor, is a skill 
that can apply across all future employment opportunities. With this, 
students will leave the class having not only a better understanding of 
the content, but a confidence in their abilities to promote themselves. 
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THEATER
Ms. Roni Gelormino -
Challenges are plenty-but honestly, so are the successes.  I find that 
7th graders who are normally very reticent in class among peers are 
much more willing to share in a Google Meet chat or live participation.  
I find that students are starting to take responsibility for their own 
learning by checking Google Classroom and emailing their teachers 
themselves rather than having their parents do it. That is a big step 
and an essential one for learning responsibility. You can’t say “I lost the 
assignment” because it is always online.  I find the students will help 
each other with tech challenges.  For example, sharing their screen to 
teach each other how to do a split screen or to complete a particular 
lesson.  The students are so helpful to me with my technological 
challenges! I find that my collaboration with my 7th grade social 
studies team has improved and we are aligned so that if a student 
moves from one classroom to another-whether going full-remote or 
returning to school, their learning experience has been similar and the 
transfer much easier. The online learning is allowing us to give more 
immediate feedback to students, analyze how our students learn and 
respond accordingly, and adjust lessons to meet individual student 
needs.  Honestly, I am going to leave this experience being a better 
teacher.

Challenges....the main challenge is that I miss my students-in my 
classes and on stage!  I think the adjustment to the hybrid learning and 
online learning and coming to school has been difficult because it is 
so different.  It is starting to get easier, but then I know it will change 
again.  It is almost like being on constant alert and cannot relax and 
enjoy teaching your students because you are waiting for the next 
change or challenge.  Learning the technology has been difficult for 
me because I hate to make mistakes and like to be totally prepared for 
a lesson and then the tech will change.  For the students, they need 
socialization.  I now know how to do breakout rooms in Google Meet-
but face to face discussion has no replacement.

As for theatre, I handed in a four-page COVID-19 theatre protocol but 
have yet to hear back if we can start.  I think a fall production at THS is 
not going to happen, but we have BIG plans for the spring musical, so I 
am hoping to get permission.  We (THS Student Theatre) were invited 
to showcase a brand-new musical with book and score by college 
students at Wagner.  Aubrie Dell’Agnese (THS grad) is working with 
the creators and suggested THS Student Theatre as a group that could 
workshop their show for its first production.  She will choreograph 
this new musical.  James Springer (behavior tech at TMS) will direct 
with assistance from Justin Torres (THS grad).  The musical is called 
NIAGARA.   The creators have been flexible as to venue in case we have 
to live stream the show or perform it outside.  We are really super 
excited about it.  I also hope to get the two musicals up at TMS-one for 
7th and 8th graders and one for the 6th graders.  I have shows in mind, 
but don’t want to share in case I cannot get live stream rights.  Better 
to have an in-person audience, but I want to be prepared.
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FOOTBALL
Coach Gaitan Rodriguez -
So, since March, we began to keep the team engaged right away.  We 
would text with our players or use apps like Remind or Band that 
allowed an easier way to communicate with our team.  Myself, and the 
coaches, just wanted to keep those lines of communication open and 
offer encouragement during a difficult time.  We would offer weekly 
workouts that the team could do from their own homes.  Zoom gave 
us the ability to meet with the team all at one time.  We held meetings 
that covered football-specific topics, character-based education, and/
or have regular conversations with our players.

This pandemic has been about supporting our football players 
emotionally and being there for them. This situation has impacted 
them individually very differently so we wanted to make sure as a 
staff that we were there for each of our players to support them 
emotionally, support them with their academics, and support them 
athletically as well. We experienced a tragic loss with one of our 
student-athletes Kris Gomes. That was a tragic loss and a hard one to 
handle for me personally, the coaches, and his teammates as well.  The 
team and the community came together to offer Kris’ family support 
during a time of need and it just showed the love and care that we 
have for one another.  We miss Kris dearly.   There’s not a day that 
goes by I’m not thinking of him and I know that’s true of his teammates 
and coaches.

When July 6th came around and we were permitted to hold in-person 
workouts, that gave many of our players and coaches something very 
hopeful to believe in.  Along with Mario and Mike Fritch Jr, we were 
able to create a conditioning program that would run through the 
summer.  This gave our athletes a sense of a return to normalcy.  Of 
course, there were many guidelines we needed to follow to ensure the 
safety of our athletes. Our athletes did a tremendous job of following 
those guidelines all summer long. It was so enjoyable to be out there in 
person with the entire team once again.

As the summer came to an end, we were hopeful that we would have 
football season but unfortunately, it was determined that playing 

tackle football was too high of a risk and the season was canceled. This 
was a blow to our seniors and the rest of our football team for many 
reasons.  Our athletes did everything that was asked to be able to play. 
Despite knowing that the season was not a guarantee, it still hurt.  

Since October, the team has been engaged in football practices 
working on football skills and the install of defensive and offensive 
plays. Despite not having contact (blocking or tackling) our fall 
workouts have been very productive.  Most importantly it has kept 
many of our players engaged and in a routine that they would 
otherwise have during a “normal” circumstance.  There have been 
challenges during this fall period but we have been able to persevere.  
I’m incredibly proud of our athletes who despite the situation have 
committed themselves not just for football but for being there for one 
another. 

I borrowed the definition of family from the University of Minnesota’s 
football program and it’s Forget About Me I Love You.  If you take 
the first letters of those words and you place them together, it spells 
family.  That’s what we are here at the football program and that’s 
what we will continue to be always be moving forward.  
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CAREER ACADEMY RECRUITMENT
TORRINGTON HIGH SCHOOL 
AWARDED $50,000 GRANT FOR 
INTERNSHIP PROGRAM
Torrington Public Schools received a grant from the Northwest 
Building Healthier Communities Fund, a fund of the Northwest 
Connecticut Community Foundation for $50,000 last year to support 
the enhancement of Torrington High School Career Pathways.  This 
funding will help to create a small career academy learning community 
for students who would benefit from experiential learning in potential 
future employment settings.  This Career Academy inspired initiative 
will offer junior and senior students a career independent study course 
for credit with a targeted interview, resume and other job preparation 
skills curriculum.  The course will include an internship with a $300 
completion stipend.

Students who worked in area nursing homes weighed in on this 
hands-on priceless opportunity. “All learning was new, I learned it is 
important to communicate what you will be doing with patients to put 
them at ease.” - Maham Khalid    

This timely opportunity builds on the Torrington Public Schools 
Leadership Team partnership with a community led Secondary Ad 
Hoc Committee that has been working diligently over the past year 
and half to help create career pathways.  These comprehensive 
offerings include:  Arts, Business, Education, Public Safety/Criminal 
Justice, Health and Wellness, and Science-Technology-Engineering-
Mathematics (STEM)/Manufacturing and have been vetted by students, 
staff and business representatives.  “We are linking arms with our 
community partners to help fulfill a skills gap and prepare our students 
for local employment opportunities that will provide livable wages 
and keep our community thriving,” Superintendent Lubomski stated.  
Virtual offerings will be explored and available and all internship 
opportunities will adhere to all CDC social distancing and safety 
guidelines. 

Students who are interested can contact:

Mr. Dickens
860-489-2294 ext. 2118 

rdickens@torrington.org
Ms. Sileo

860-489-2294 ext. 2117 
esileo@torrington.org 
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TIMES MAY BE CHALLENGING 
BUT THIS GROUP OF TALENTED 
STUDENTS CONTINUE TO SHINE 
AND PLAY ON.  

THE DISCIPLINE AND 
DEDICATION TAUGHT IN THIS 
EVER SO IMPORTANT MAINSTAY 
OF OUR COMMUNITY CONTINUES 
TO MOVE FORWARD, DESPITE 
THE CHALLENGES. 
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ALUMNI WHO HAVE BEEN THERE FOR ALL OF US 
DURING THE COVID-19 PANDEMIC

Name: Jonathan Wing (Class of 2002)

College/Training: Harvard University, undergraduate (2006); 
University of Pennsylvania, Master’s in Education (2008); University of 
Pennsylvania, Doctor of Medicine (2013)

How long in your profession? 7 years; “Eleven, if you count the four 
years of medical school!’’

Current affiliation: Massachusetts General Hospital, Boston Mass.; 
Harvard Medical School

Title: “Attending Physician, Hospital Medicine Unit (75% of my 
time – direct patient care); Associate Inpatient Physician Director, 
Department of Medicine (25% of my time – administrative/operational 
work); Instructor of Medicine, Harvard Medical School (faculty 
appointment)’’

Responsibilities: “My clinical work is as an internal medicine 
`hospitalist,’ which means I take care of adult patients only when they 
get admitted to the hospital. I don’t have an outpatient practice so I 
transition care of patients back to their PCP once they’re discharged 
from the hospital. The only adult patients I don’t take care of are 
surgical patients or pregnant patients; just about everything else falls 
within my scope of practice. I coordinate with subspecialty providers 
(cardiologists, gastroenterologists, infectious disease specialists, 
etc.) to collaborate on care plans. I’m often collaborating with nurse 
practitioners/physician assistants and/or supervising trainees (residents 
and students). 

“My non-clinical work is varied but includes some behind-the-scenes 
operational work around hospital capacity, triage of patients into and 
out of the hospital, procedural access/safety, etc. I also have some 
teaching/advisory roles at Harvard Medical School and within the MGH 
Internal Medicine Residency program.’’ 

Talk about what the response has been at your hospital to 
this pandemic: “Boston was hit pretty hard by COVID-19 and our 
response really took off in early March, several weeks before the 
actual patient surge hit. The hospital immediately activated its incident 
command system to mobilize resources and set up a reporting 
structure to ensure that the hospital-wide response was as organized 
and efficient as possible. Within my department (Department of 
Medicine) an analogous command system was set up with the goal of 
making sure we were appropriately testing and triaging patients with 
coronavirus as soon as possible, that there were enough health care 
providers to actually take care of the patients getting hospitalized and 
how to continue serving all the other patients in our community who 
rely on our hospital for longitudinal medical care. Not to mention, 

we had to do all of this while educating ourselves on the brand-new 
syndrome of COVID-19 which none of us had ever seen before!’’

You spoke of the remarkable flexibility you have seen at the 
hospital. Can you expand on that? “The best analogy I heard 
throughout this pandemic was that it felt like we were building the 
plane while already flying it. We had to create brand new structures for 
patient care while still learning about the disease itself. So, in just about 
every way we were trying to tackle a problem none of us had ever 
seen before and therefore could not really ever define. A lot of initial 
policies were developed around who should be tested and when, who 
could come to work vs. who had to quarantine, what PPE providers 
needed to maintain their safety, where potential COVID-19 patients 
should be housed within the hospital, what treatment regimens we 
should be using for these patients – but all these had to change as we 
learned more and more about the disease. In the early phase of the 
response, policies/protocols were changing almost daily and it proved 
extraordinarily challenging to ensure that every hospital employee 
had the most up-to-date information. For example, one of my main 
jobs was disseminating policy around Personal Protective Equipment 
(PPE); we’d send emails, film videos, host training sessions over Zoom, 
etc. – but by the next week there were entirely new PPE policies and 
we had to start the whole process all over again. And that was only 
one small piece of the puzzle. So many amazing and talented people 
from across the hospital came together to ensure a hospital as big 
as ours was nimble enough to handle the ever-evolving challenges of 
COVID-19. At the peak of the patient surge (late April) we had created 
a half-dozen brand new ICUs, several brand new COVID-19-specific 
outpatient clinics and had onboarded all sorts of non-traditional 
providers (radiologists, dermatologists, gastroenterologists, general 
surgeons, etc.) to join us on the frontlines of patient care inside the 
hospital. It was a tremendous effort from top to bottom and the spirit 
of collegiality was remarkable.’’

An untold number of Torrington High School graduates have been working on the front lines of the pandemic 
since the very beginning. Their skill and bravery have been on display each and every day and we salute all of 
them. Here are some of their stories. 
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Heroes during the pandemic come from a variety of occupations and 
disciplines. Former Torrington Raider standout (Class of 2002) Michael 
Ciesco is one of those Heroes we are highlighting. 

No one who knows Michael Ciesco should be surprised that even 
during an unprecedented time in our history that young men like him 
would be on the frontlines without blinking an eye.

Now an assistant coach for the Raiders football team, this dedicated, 
hard-working hero is carrying on with his duties in a place that on a 
normal day is rough to work. Yet, he is doing it with the compassion 
and love that make him who he is.    

Name: Michael Ciesco (Class of 2002)

College: Endicott College (four-year member of football program), 
Bachelor of Arts in Sport Management (2007)

Current affiliation: Connecticut Department of Correction

Time in position: 10 years 

Title: Correction Officer and Community Emergency Response Team 
member 

Responsibilities: “Enforce rules and keep order within the prison. 
Supervise activities of inmates. Search inmates for contraband items. 
Report on inmate conduct. Transport inmates throughout the state to 
other facilities or outside hospitals.’’

What gets you through this: “My brothers and sisters that I work 
with on a daily basis get me through the workweek. It is my co-
workers I rely on, and I know that they rely on me, so that we remain 
safe and all go home at the end of our shift. I began working in the 
Department of Correction in September of 2010. That was my third 
year of coaching football at Simsbury High School. I have also spent 
three years at the youth level, and I have been with Coach (Gaitan) 
Rodriguez at Torrington the past three years. During this time of 
COVID-19 work has been tremendously challenging. Not only the job 
itself, but knowing that I need to come home to my girlfriend and her 
daughter, family and friends while inside a prison of 1,500. I need to 
remain professional and continue to perform my duties while being 
smart about what is going on all around us.”

Name: Krista Traub (Class of 2012)

College: New York University, Bachelors of Science in Nursing (2016)

How long in your profession? “Going on 4 years.’’

Current affiliation: Reproductive Medicine Associates of New York

Title: IVF Registered Nurse

Responsibilities: “Provide patient education related to treatment 
protocols, medications and injection techniques. Administer hormone 
injections. Provide emotional support to patients undergoing fertility 
treatments. Collaborate with physicians and other team members to 
assess, develop, implement and evaluate patient care plans.’’

When did you decide on your career?: “I decided to pursue nursing 
when I was going into my sophomore year of college. In my senior 
year, I discovered the world of fertility and all of the advances they 
have made. I knew that that was the field I wanted to devote my career 
to.’’

What has it been like during this time at work?:  “Work has been 
in a constant state of flux. Our practice has been updating protocols to 
ensure the safety of our patients and staff. COVID-19 has added a layer 
of emotional stress to the fertility journey atop a process which can be 
naturally emotionally taxing. Our staff has been providing our patients 
with various tools and support to help them through these difficult 
times.’’

How many days and hours are you working per week? “I typically 
work four 10-hour days a week, but we have had to adjust as needed.’’

What has been the most inspiring about how people have 
come together during this? “At 7 p.m. each day the whole city of 
Manhattan opens their windows, sits on their fire escapes or gets out 
on their balconies and cheers! They yell, clap, bang pots and pans, blow 
whistles – anything that makes noise to show support for the frontline 
responders. It proves how strong we are together and that the only 
way to overcome COVID-19 is to all be on the same team.’’

What gets you through this?: ‘Being able to help build families and 
make people’s dreams come true, even during this difficult time. I have 
incredible co-workers and a team that keeps each other motivated and 
positive. I also need to give my roommate a shout-out! There is no one 
else I could be stuck with in a 500 square-foot apartment. She keeps 
me both sane and smiling.’’
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This former Torrington High School standout was influenced at an 
early age about the gift of being a caregiver. 

Name: Mariah Cerruto (Class of 2012)

College: Quinnipiac University School of Nursing, Bachelor of Science 
in Nursing (2016)

How long in your profession: “I’ve been a Registered Nurse for 
almost four years now.’’

Current affiliation: Saint Francis Hospital Emergency Department in 
Hartford, CT

Responsibilities: “During these times I continue to work three, 12-
hour shifts a week, 7 p.m.-7:30 a.m.’’

High School Career: “I played basketball and soccer all four years of 
high school and I ran track for three years. When I was a freshman, my 
4x100 team broke the school record, to which we still have today and 
we made it all the way to the New England Championships. As a senior, 
I was fortunate enough to be named a captain of both the soccer and 
basketball team.“ 

When did you know nursing would be your mission?: “When I 
was in first grade I was hospitalized at Yale New Haven Hospital on a 
pediatric unit for several days. I could only have one parent with me 
at all times and my sisters weren’t allowed to come visit me due to my 
condition and the condition of the other sick children that were on the 
unit. I will never forget the way that the nurses cared for me and made 
me feel comfortable despite the terrifying situation I was in. I think 
from then on, when someone asked me what I wanted to be when I 
grew up, the answer was always a nurse. To me, nurses have always 
been superheroes. When I graduated high school, I decided to focus 
on my career goals and fell in love with Quinnipiac University, which 
is a Division I athletic school. At this point I chose to forego playing 
college sports to focus on my nursing degree.”  

Talk about your experiences of late: “The last few months of 
working have been extremely difficult but I am fortunate enough to 
work alongside amazing people who have made these times slightly 
more bearable. I think the worst thing about waking up every day to go 
to work has been the fear of the unknown. I’m constantly asking myself 
or wondering, `What will tonight bring?  How many patients will I have 
to see who are scared and struggle to breathe? How many people will 
never have the chance to have another single conversation with their 
loved one? Will I get a chance to sit down, take my mask off and even 
take one sip of water? Will I get sick?’ As tough as these times are I 
am lucky to have stayed healthy thus far. Working can be very scary at 
times, but for the most part people have been using the Emergency 
department truly for emergencies, which has allowed us to focus on 
the critically sick patients who need us the most and provide the best 
care possible.”  

What has this time taught you?: “I think that this pandemic has 
showed people how truly lucky we are to have what we have. It’s great 
to see people on social media in Zoom meetings with their friends or 
family, having game nights and happy hours. We are finding unordinary 
ways to stay connected to the people we love and it’s inspiring to see 
that even though things are really different right now this pandemic is 
actually bringing people closer than ever before.”

How is your family holding up?: “Fortunately, my family has stayed 
healthy through all of this which is the most important thing.  Anyone 
who knows me, or had attended one of my high school basketball 
games (and has seen the large crowd of my parents, sisters, aunts, 
uncles, cousins and grandparents who were ALWAYS there to support 
me) knows how much family means to me and how close we all are. 
The most difficult thing has been living out of town and having to stay 
away from the people I love in order to keep them safe. My oldest 
sister, Chelsea, is pregnant and due in August and it has been hard for 
me having to keep my distance and not being able to rub her cute little 
belly and talk to my niece. But her and baby are happy and healthy! I 
can’t wait to see them and hug them all so tight when this is over!”
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Name: Allison (Demanosow) DeMarest (Class of 2005)

College: Capital Community College, Paramedic Licensure Program 
(2009); Goodwin College, RN degree (2019)

Current profession: “I have been a Paramedic for eight years and an 
Intensive Care Unit nurse for one year this upcoming July.’’   

Current affiliation: “I currently work for Trinity Health, St. Mary´s 
Hospital critical care unit in Waterbury, CT.’’  

Responsibilities: “I am a critical care nurse and my responsibilities 
include stabilizing newly admitted patients that are in critical condition 
and caring for intubated/ventilated patients as well as those that 
need close cardiac and respiratory monitoring. Waterbury was hit 
significantly hard with Covid-19 patients. Our unit is a designated 
Covid-19 unit that specializes in ventilating and monitoring the 
appropriate trends regarding this illness.  

“I work 12.5-hour shifts, usually 36 hours a week. Before my shifts I 
get a little anxious. I need to psych myself up to wear an N95 (mask) 
covered by a surgical mask for the entire shift. I also need to make 
sure that I pack clothes to change into for my ride home and food and 
water to keep myself going when we do get a break.’’

What gets you through this: “What gets me through each shift 
is the fact that my patients have family on the other side of these 
hospital doors and that I am the eyes and ears of their families. I try 
my best to advocate for my patient´s best interests because I would 
expect the same if I were on the other end of this. Truly, this could 
be anyone going through this as a patient or family member and that 
is terrifying to me. I take extra precautions to keep myself safe, my 
children safe and my husband safe. He is a paramedic-fire fighter in 
Hamden, CT. We both work opposite shifts so that our kids, Evan (8) 
and Callie (7), have one of us home with them at all times. It is hard. 
We are like ships passing in the night. But, hopefully, we can enjoy a 
well-deserved vacation someday - maybe Disney - to reap the time off 
that we desperately need.’’

Name: Allison Prince (Class of 2013)

College/Training: Massachusetts College of Pharmacy and Health 
Sciences, Accelerated BSN Program (2018)

How long in your profession: “One year.’’

Current affiliation: Yale New Haven Health

Title: Registered Nurse

Responsibilities: “Direct patient care including but not limited to 
assessment, medication administration, assistance with activities 
of daily living, ensuring patient safety, documentation and being 
an advocate for our patients. During the Covid-19 outbreak, our 
responsibilities also include collaborating with beds management 
and staffing to ensure the Covid-19 designated floors are adequately 
staffed and supported. In addition, visitors are not allowed in the 
hospital during the pandemic. Therefore, nurses are responsible for 
organizing iPad Zoom meetings with patient family members so that 
patients can receive the support they need during this time!’’

What gets you through this: “During times of stress I always can 
return to running. It has been my favorite form of meditation and feels 
the most familiar. Though, recently, I have started doing yoga to help 
relieve stress and come back down to earth. My friends, family and 
boyfriend have been helping me through the bad days, as well as my 
co-workers who are continually supporting one another both in and 
outside of work. The release of Animal Crossing by Nintendo has been 
a great way for people such as myself to bond and connect during 
social distancing as well. Facetiming with friends has become a regular 
occurrence!’’



COMING FALL 2024!

Let’s take a minute and imagine the future.

Picture culinary students cooking in a real kitchen while business 
students manage the restaurant and art students design the menus.  

Envision preschool labs where future teachers meet their first 
students, and shop classrooms where potential engineers learn high 
tech manufacturing. 

Imagine a state-of-the-art theater where Torrington’s world- famous 
band and halo award winning actors perform, and open floor plans 
that allow for drone and video production classes.

All this and more were moved forward on November 3 when 
Torrington voters overwhelmingly approved the creation of a 
landscape altering educational facility on the grounds of Torrington 
High School.

Over the next few years, students at THS will watch their new 
building be built in the field behind the home bleachers without any 
interruption to their education. 

The new building will offer an advanced Pathways program, which is 
underway right now and will only get better with time.

Our students will be given an even greater chance at succeeding in an 
ever-changing career landscape that is highly competitive.

Our Raiders will be up to the task at every turn. 

A STATE-OF-THE-ART 
TORRINGTON HIGH SCHOOL & MIDDLE SCHOOL 

Project Timeline:
• Design and Permitting Phase: 

January 2021 to February 2022.

• New Building Construction:
March 2022 to August 2024.

• Occupy New Building: 
September 2024.   

The New 21st Century Building Will Include:
• Flexible classroom space for project based, 

collaborative learning.

• Advanced school security.

• Bright, modern spaces for Arts and Music.

• Improved athletic facilities on campus. 

• Separate Middle School and High School Athletic 
Wings.

• Separate Middle School and High School Secure 
Entrances.

• Shared Auditorium and Performance Stage.  



High School Entrance Middle School Entrance

High School Cafeteria Middle School Cafeteria

High School Media Center High School Entrance (L), Middle School Entrance (R)

CAN YOU IMAGINE?
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